
Students have a right to an accurate, honest curriculum of our state and national
history. And, Georgians overwhelmingly agree that instructional decisions about
curriculum should be made by the education experts, not politicians. 
GAE opposes any attempts to legislate discrimination against vulnerable students,
students of color, students who identify as LGBTQ+, and students living in poverty. 
GAE stands with parents to ensure our students get the best education possible
in the safest learning environment.

Eliminate Harmful Waivers
Due to a 2015 law (HB502), waivers essentially grant local school districts veto
power over almost any education law, rule, or state standard.
130 out of 132 Strategic Waiver School Systems (SWSS) waive class size. Study
after study shows that smaller class sizes improve quality of classroom instruction
and student outcomes. COVID-19 has made reducing class sizes more urgent.
GAE champions HB518, which eliminates waivers for class size, health and P.E.,
teacher certification, teacher salary schedule, duty-free lunch, and fair dismissal.
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Fully Fund Public Schools

Retain, Attract, and Value Educators

February 2, 2022

Stand Up for Honesty & Empathy In Education

Not the R. Not the D. It's about the E!

Georgia has cut $10.2 billion from K-12 education funding since 2003 and ranks
38th in per-student funding nationally.
FY 2022 budget allocates $5,751.10 per student based on the Quality Basic
Education (QBE) formula, which hasn't been updated since 1985.
GAE opposes vouchers and similar efforts to divert taxpayer dollars away from
public education to private schools.

GAE applauds the completion of the governor's promised pay raises.  
Yet, Georgia ranks 32nd in the nation for average starting teacher salary, earning
75 cents on the dollar compared to other professionals with similar education and
years of experience. 
GAE encourages lifting educator voices in student learning decisions, as well as
investing in competitive salaries, improved working conditions, and retirement
benefits to address school related shortages and retain the best educators.


